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Introduction

All school staff use a consistent attachment- based approach, where relationships are central. At
Hungerford, we recognise that all behaviour is a means of communication and as such, act as secondary
care-givers in order to meet the needs of all pupils. All staff consistently reinforce with children how to
keep emotionally regulated and how to behave well in everyday social situations and in more challenging

interactions. The elements which make up this practice reflect the overall philosophy of the school and
are outlined below.

Key understanding that is shared by all staff




Interpreting behaviour

At Hungerford Primary Academy, all children are supported in their emotional and social growth by a
meaningful and relevant curriculum and learning environment, which are modified in response to
professional reflection on observed behaviours.

Supporting positive emotional states

At Hungerford Primary Academy, all staff recognise the need to support children’s behaviour through a
varied approach. Such strategies recognise the significance of parental involvement and the impact of
negative experiences on executive functioning.




Social and Emotional Development

Hungerford Primary Academy recognise that children’s social and emotional development varies according
to age and, more significantly, both current and previous experiences. All staff are mindful of this and
committed to ensuring that the following principles are delivered throughout all aspects of the school day,

in a way which reflects each child’s developmental stage.

Desired Pro-Social Behaviours

At Hungerford Primary Academy, all staff are committed to the development of pro-social behaviours in all
pupils. These behaviours are modelled consistently and respectfully by all staff in order to reinforce and
affect positive change.

These key behaviours are displayed explicitly through the use of Jenny Mosley’s Golden Rules, which are
displayed in all learning areas.



Rewarding positive behaviour

At Hungerford Primary Academy, it is understood by all staff that rewarding positive behaviour is effective
only when children understand when and why they are being given it and when it is applied consistently.

Responses/Natural Consequences

At Hungerford Primary Academy, it is understood by all staff that any sanction will only be effective if
children are clear about why it has been given. All staff giving a behavioural response need to be emotionally
present. Staff only give sanctions when the child is in a calm state and able to accept the consequence.
Further, staff do not present the response visually or refer to it subsequently, once it has been applied. All



staff will refer to the ‘Interpreting Behaviour’ section of the policy where behaviours are repeated or
significant.

Responses/Natural consequences

All members of Hungerford Primary Academy have identified behaviours which impact negatively on
safety and the learning environment. Staff will support children to avoid such behaviours using the
following system:

0: Alook from the adult to the child to show they expect a change in behaviour 0+:

A verbal prompt using the child’s name

1: The child is told that they have a strike for continuing the highlighted behaviour

2: The child is told they are receiving a second strike and missing 5 minutes of playtime

3: The child is told they are receiving a third strike, missing an additional 5 minutes of playtime

4: The child is taken to the phase lead to spend the remainder of the half-day session  there and
parents are informed.

Children will go straight to a 4 for any incident of verbal or physical aggression. Strike behaviours at all
levels have been agreed by staff and pupils in each class. When a child goes straight to strike 4, staff will
refer to the ‘Interpreting Behaviour’ section of the policy.

A personalised approach for vulnerable pupils

All staff at Hungerford Primary Academy are committed to the social and emotional development of every
child. It is recognised by all staff that there are occasions when the strategies to support emotional
regulation and pro-social behaviours outlined in the policy thus far are insufficient to affect positive change.







